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Annotation. The principal aim of this article is to consider development of the
professional competence of a university educator. At present time, we researched the
issues: levels of educator’ professional growth; pedagogical culture of the modern
educator, pedagogical innovations and professional teaching competence. It is revealed
that it is necessary to develop the level of professional competence of a high school. The
article offered methodic recommendations for university educator in the development of
professional competence. Detailed description of the set of components of professional
competence; basic elements of professional competence; criteria for the effectiveness of
teaching activities, basic conditions for effective self-education; effective one’s methods
and forms qualifications of the educator. Summarizing, to complete that a great
influence on the personal qualities of a student is exerted by the development of a
special component - pedagogical culture, pedagogical abilities, professional and
pedagogical skills, the activity component-professional improvisation, readiness for
pedagogical activity.

Keywords: development; professional; competence; educator; education;
teaching; innovative methods, improvement; self-education; practical activities;
methodical approach educator’s mastery.

Introduction

The integration of Kazakhstan into the global community and the alignment with
European educational standards necessitate a focus on the professional development of
educator. The study aim is development of professional competence of a university
educator, focusing on its essence, components, and stages of development. The research
questions of the article include identifying the components and criteria of a university
educator’s professionalism, understanding the professional difficulties faced by young
educators, and determining the stages of professional development.

On the approval of the State Program for the Development of Education and
Science of the Republic of Kazakhstan for 2020 — 2025. In the State Program for the
Development of Education and Science of the Republic of Kazakhstan for 2020-2025,
professional development of educators of all levels of education is an important
condition for the global competitiveness of Kazakhstani education [1].

According to Article 23. of the Law, the programs of “professional development
of specialists aimed at developing professional competencies adequate to modern
requirements” refer to educational programs of additional education that can be
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implemented by educational organizations. Thus, Article 7 of the Law of the Republic
of Kazakhstan "On the status of an educator" directly indicates the right of a teacher to
undergo advanced training at least once every five years and provides freedom of choice
of forms of advanced training [2].

In the field of higher education, one of the main tasks is to increase the level of
human resources and professionalism of university employees. In the context of
competition in the market of educational services, the quality of training of specialists
becomes the main indicator of the competitiveness of a higher educational institution.
For a modern specialist, it is not so much knowledge that is important, but the ability to
apply it to solve specific situations and problems that arise in professional activity and
in life. With this approach, knowledge becomes the cognitive base of a specialist's
competence. "Professional competence of the teacher is a means to consciously solve
professional tasks, as well as a criterion for forming a professional educator” [3].

Materials and methods

Competence is a way of existence of knowledge, skills, and education that
contributes to personal self-realization, students ' finding their place in the world, as a
result of which education appears as highly motivated and in a true sense personally
oriented, ensuring the demand for personal potential, recognition of the individual by
others and awareness of its own significance.

Competence simultaneously combines the mobilization of knowledge, skills,
behavioral relations. Competence develops the ability to solve a variety of problems in
life, obtain and critically analyze information, make decisions, assess the social
consequences of actions, to work in a group to develop and execute contracts included
in projects, organize their work, using new information technologies to show resilience
in the difficult and find new solutions. The concept of competence includes not only the
cognitive component, but also motivational, ethical, social, behavioral, system of values
and habits

In several studies, a teacher's professional competence is considered as the
ability to effectively perform professional activities defined by job requirements, based
on basic scientific education and emotional-valuable attitude toward pedagogical
activity. It implies possession of professionally significant attitudes, personal qualities,
theoretical knowledge, and professional skills [4].

Professional competence of a university educator is an integral quality of his/her
personality, which determines effective activity on the formation of professional
competence of a future specialist and contributes to the creation and development of
new pedagogical values and technologies by the educator, self-development of the
educator's personality and his/her pedagogical cultural creativity.

The success of the teacher’s work is significant. The degree is also determined
by his personality, character, and relationships with students. Competent educators
constantly pay attention to the reaction that their action cause in students, feel for their
capabilities, and therefore systematically adjust their work. Under the influence of such
educators, students experience the joy of learning in teaching, feels that he can learn
even better. An educator can give to student only what he has himself. Therefore,
professional competence of an educator can be considered as a set of certain qualities of
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the educator’s personality, which are determined by the high level of his psychological
and pedagogical readiness, the ability to optimally solve pedagogical tasks.
Components of professional competence

Research- requires the development of the theoretical foundations of the
phenomenon “development of the university education in the aspect of training a higher
school educator”, identifying personal indicators, processing diagnostic procedures
aimed at mastering pedagogical technology.

Projected-aimed at creating a pedagogical system focused on the development of
university education in the aspect of training a higher school educator.

Upbringing-focuses on specially organized, purposeful and controlled
interaction between educators and students in order to form their pedagogical
competence.

Educational - focuses on the introduction of educational design technology
directly into the learning process for basic and additional educational
programs. Components of professional competence.

Managerial - requires making organizational and pedagogical decisions on the
implementation of project-based education in the educational process at the university

[5].
A competent educator should have the following personal qualities, interests and
inclinations:
* ability to work with students;
* the ability to get people interested in your idea and lead them along;
» high degree of personal responsibility;
» self-control and balance; tolerance, non-judgmental attitude towards people;
* interest and respect for another person;
» striving for knowledge and self-development;
» originality, resourcefulness, versatility;
* tact;
* purposefulness;
* artistry;
» demanding of yourself and others.

A university educator is first of all a representative of a certain culture, its
minister, and activist, creator.

Because if science is the core of modern culture, then the educator is at the same
time a person of a high level of education and as such has the leading characteristics of
a modern person: citizenship, humanistic approach, democracy, hard work.

As a scientist-thinker, a representative of science, he is a master professional in
his field, a methodologist, an organizer, a polymath. As a colleague, a university
educator is characterized by collegiality, experience, integrity, self-criticism and self-
demand.

Basic elements of professional competence:

* special competence in the field of the discipline taught;

» methodological competence in the field of ways to form knowledge, skills and
abilities of students;

* psychological and pedagogical competence in the field of education;
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« differential psychological competence in the field of motives, abilities,
orientation of students;
» reflection of the pedagogical activity.

The problem of improving the professional competence of educators of higher
professional education in recent decades has acquired particular importance and
revealed new aspects. The social status of an educator has changed significantly: the
profession has moved from being respected and prestigious to being unattractive and
poorly paid. The contradiction is obvious: on the one hand, teaching activity fulfills a
high mission in the information society, has a significant educational potential, and on
the other hand, it has a low standard of living, weak motivation of educators for
research activities [6].

Professional competence is an essential element of professional activity,
regardless of the field of its application. Therefore, the specific targeted preparation of
students should be carried out from the perspective of professional culture, with
communicative competence as its core. The process of developing communicative skills
should be viewed as a combination of communicative knowledge, skills, competence,
professionalism, and culture.

The effectiveness of the process of professional training of future educators
involves improving not only the level of theoretical knowledge but also enhancing
practical professional skills and abilities necessary for teaching, developing
independence, and the ability to organize one’s own communicative space. The
integrative nature of professional competence requires scientific and methodological
support that meets the growing demands of the state and society for the formation of a
competitive specialist.

Results

Professional competence of the educator develops in work, further self-education
and requires effective application of the acquired knowledge and skills in real
educational practice. Moreover, the set of knowledge and skills is individual and is
improved to a greater extent independently. Specialist competence is becoming
increasingly important due to the expansion and complexity of social experience, the
emergence of new forms of processing and obtaining information.

As criteria for the effectiveness of teaching activities in the field of modernization of
education, we can distinguish:

* innovative methods in the education;

* high novelty of the research;

» improvement of teaching and educational programs, material and technical base;

* the degree of student satisfaction with new changes in the training process.

It is necessary to consider as obligatory at a high assessment of professionalism of
the educator of the higher school such components:

* basic knowledge of information technologies; development and application of
electronic teaching materials;

» knowledge of methodological techniques for using slide lectures, Online
seminars, online classes, etc.;

* adaptation of existing psychological and pedagogical principles to modern
information and communication technologies in education.
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Basic conditions for effective self-education of an educator:

1. Mastery of methods of cognition and self-knowledge, analysis and self-analysis of
teaching experience.

2. Realization in the process of self-education of the teacher’s internal need for
professional and personal self-development.

3. The ability to reflect. Reflection is the activity of an individual to comprehend his
own actions, feelings, and states. The presence of reflective ability in a teacher is a
necessary condition for effective self-analysis, ensuring constant assessment of one’s
activities and one’s professional and personal qualities.

4. Application in practical activities of knowledge and experience acquired during
self-education. This condition ensures testing and identification of the real practical
value of newly acquired knowledge and experience, consolidation of successful
experience in the professional activities of a teacher.

Practical activities for pedagogical self-education include:

- study and implementation of new methods and means of training and education;

- participation in professional exchange of experience: attending lessons and
educational events conducted by other teachers; inviting colleagues to your lessons,
extracurricular activities and events; participation in a collective discussion of lessons
conducted and attended and educational events;

- periodic analysis of your professional activities;

- improving one’s psychological, pedagogical, methodological and subject
knowledge, developing erudition in the field of sciences related to the subject being
taught;

- increasing general erudition, general and legal culture, awareness of events in
social, economic, political and cultural life[7].

Pedagogical self-education and self-improvement

The results of an educator’s self-education activities can be:

- improving the quality of their teaching activities, recorded in specific indicators;

- development of new methods and means of pedagogical activity (author’s forms and
techniques of teaching and upbringing, visual aids, presentations, tests, etc.);

- preparation of reports, speeches, exhibitions, seminars, master classes and other forms
of presenting new knowledge and experience on their topic of self-education;

- development of methodological recommendations for the use of pedagogical technology
studied and implemented during self-education;

- publication of methodological and educational manuals, original programs, articles,
methodological developments;

- holding open lessons and educational events;

- creation of a complex of pedagogical developments, updating of the educational and
methodological complex of the taught discipline.

An important role in the development and maintenance of an educator's
professionalism at the appropriate level is played, in addition to improving pedagogical
qualifications, by effective pedagogical self-education, self-improvement, and
independent methodological work on the study of advanced pedagogical experience.
The problem of pedagogical self-education should be solved not on a case-by-case
basis, but purposefully and systematically.
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Pedagogical self-education is reading, studying pedagogical literature,
pedagogical periodicals, methodological developments and manuals, thinking through
them, highlighting thoughts, ideas, statements, theoretical conclusions and
recommendations that are useful for practical work, attending lectures, educational and
book exhibitions, as well as introspection of their own experience, in the process of
which the educator fixes as their own pedagogical skills. findings during classes, as well
as mistakes and shortcomings [8].

Effective one’s methods and forms promotions scientific and methodological support
qualifications educators:

* systematic independent work (self-education) with the aim of deepening
knowledge in the field of the science (discipline) taught, in psychology and pedagogy,
in teaching methods;

* scientific and methodological work aimed at creating educational and
methodological complexes for the subjects taught and at improving the content of
methods and organizational forms of training;

* participation of educators in scientific and methodological conferences and
seminars;

* joint attendance of classes with their subsequent analysis;

* study, generalize and implement best teaching practices;

» appeal to the history of pedagogy and experience in the field of higher education
in our country and abroad;

* preparation and defense of dissertations (master's, candidate's and doctoral) on
the topics of psychology, pedagogy and teaching methods;

* organizing seminars of pedagogical skills for young educators, giving them
lectures on psychology and pedagogy of higher education;

« internship of educators in leading universities of the country and abroad;

* training of young educators at courses and faculties of advanced scientific and
pedagogical qualification.

Ideally, then, educators should demonstrate the following competencies: The
competencies of the modern educator:

1) effective classroom management, maximizing efficiency, maintaining
discipline and morale, promoting teamwork, planning, communicating, focusing on
results, evaluating progress, and making constant adjustments. A range of strategies
should be employed to promote positive relationships, cooperation, and purposeful
learning. Organizing, assigning, and managing time, space and activities should ensure
the active and equitable engagement of students in productive tasks.

2) effective teaching practices, representing differing viewpoints, theories,
“ways of knowing” and methods of inquiry in the teaching of subject matter concepts.
Multiple teaching and learning strategies should help engage students in active learning
opportunities that promote the development of critical thinking, problem solving, and
performance capabilities while helping them assume responsibility for identifying and
using learning resources.

3) effective assessment, incorporating formal tests; responses to quizzes;
evaluation of classroom assignments, student performances and projects, and
standardized achievement tests to understand what students have learned. Assessment
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strategies should be developed that involve learners in self-assessment activities to help
them become aware of their strengths and needs and encourage them to set personal
goals for learning.

4) technology skills, knowing when and how to use current educational
technology, as well as the most appropriate type and level of technology to maximize
student learning.

Conclusion

To be competent means to be able to accumulate and apply your knowledge,
abilities, skills, and experience in this situation, that is, to mobilize trends and actions in
accordance with a specific situation. Thus, the nature of the emergence and
consolidation of the concepts of competence and competence in the field of education
becomes two-sided. First of all, this is due to social and personal reasons (personally
significant). This opens the way to the development of the individual's capabilities and
satisfies the goals of both society and the individual. Then, depending on the goals of
educational work. In higher education institutions, the goal is to train a specialist who is
inclined to the labor market and has psychological preparation for professional activity.

A great influence on the personal qualities of a student is exerted by the

development of a special component — pedagogical culture, pedagogical abilities,
professional and pedagogical skills, the activity component-professional improvisation,
readiness for pedagogical activity. Taking into account these characteristics, it can be
concluded that mastering pedagogical competence allows an educator to perform their
professional duties in the context of qualification.
For educators, self-education becomes a powerful tool for professional growth and
improvement of teaching effectiveness. Continuous training in new trends in education,
use of modern educational technologies and self-critical reflection on their own practice
enable educators to remain inspired and responsive to the changing needs of their
students.

The result of the process of forming the professional competence of a future
teacher is their ability to organize and carry out productive communication with
participants in the educational process, integrate general cultural knowledge, personal
experience, and speech skills to solve specific pedagogical tasks. Professional
competencies of a specialist in the field of education are becoming increasingly
important due to the complexity of the acquired social experience, the emergence of
new and completely different ways of obtaining and processing information, and the
growing demands for teacher preparation set by society for university graduates.

Thus, mastering the basics of self-education is a fundamental aspect of
professional training in the educational field. These foundations not only develop self-
development skills in students and educators, but also help create a learning
environment that is open to continuous growth and inspires innovation in education.
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Kynamaramberosa CBetsiana
PA3BUTHUE NMPOPECCHUOHAJIBHON KOMIIETEHTHOCTH
IPEINIOJABATEJISA BY3A

AHHoTanus. OCHOBHOW WENbIO CTaTbu SBISETCS — PAaCCMOTPETh Ppa3BUTHE
npodeccnoHAIbHON  KOMIETEHTHOCTH TMefarora BBICHIEH MIKONbl. B crarbe
MCCIIEIYIOTCS BOIIPOCHL: YPOBHS MPO(ECCHOHATLHOTO POCTA Iejarora; nearoruaeckon
KyJIBTYPBl COBPEMEHHOTO Tearora; neJarornaeckuXx MHHOBAUK U PO eCcCHOHATbHON
KOMIIETEHTHOCTH  Tlefarora.  BbIsiBieHa  HEOOXOJUMOCTh  Pa3BUTUS  ypPOBHSA
npodeccHOHATbHON  KOMIETEHTHOCTH Telarora BBICHICH IIKONBI. B cTatbe
MPEUIOKEHBl METOANYECKHE PEKOMEHIALUU Ul MpEenojaBaTeNis By3a MO Pa3BUTHUIO
npopecCHOHATbHONH  KOMIleTeHTHOCTH.  [lompoOHO ~ ommcaHbl ~ COBOKYIHOCTb
KOMIIOHEHTOB ~ NpPO(eCcCHOHAIbHOW  KOMIIETEHTHOCTH,;  OCHOBHBIE  DJIEMEHTHI
npoeCCHOHATBHON KOMIETEHTHOCTH; KpUTepuH H(P(PEKTUBHOCTH MEAArorHuecKon
JeSATeNbHOCTH; OCHOBHBIE YCIOBHUS 3(PQEeKTUBHOr0 camooOpas3oBanus; 3¢(dexTuBHbIC
METOABI U (OPMBI TOBBIILICHUS KBaJTU(PHUKAIMK NpenogaBaress. [logBoas uror, cieayer
OTMETHTb, YTO OOJIBIIOE BIMSHUE HAa JIMYHOCTHBIE KayecTBa OOydaeMOro OKa3bIBAaeT
pa3BUTHE CIEIMATIBLHOrO KOMIIOHEHTa — IMEAarOTHYeCKON KYJIbTYpHl, MEeIarorn4eckux
CIOCOOHOCTEH, TPO(PECCHOHATBHO-TIEAATOTMUECKOT0 MacTepCTBa, JEATEIbHOCTHOTO
KOMIIOHEHTa - TPO(pEeCcCCHOHATHHON HMIIPOBU3AIMH, TOTOBHOCTU K MEAAarorHuecKon
JeATEIbHOCTH.

KiroueBble ci1oBa: pa3Butue; NpopecCuOHATbHBIN; KOMIIETEHTHOCTD; M€1aror;
oOpazoBanue;  oOydyeHHE,  HMHHOBALIMOHHbIE  METOIbl,  COBEPIICHCTBOBAHMUE,
camMo00pa3oBaHKe; MPaKTUYECKas NESATEIbHOCTh, METOIUYECKUN MOJXOMA; MAcTEpPCTBO
nejarora.

Kyn1maramberoBa CBetsiana

KOO NNEJAT'OI'bIHBIH KOCIBI KY3BIPETTIJIII'TH JAMBITY

Angarna. byn MakanaHbIH HEri3ri MakcaTbl — YHUBEPCHUTET OKBITYIIBICBIHBIH
KoCciOM KY3BIPETTUIITiH AaMBITYAbl KapacTeipy. Kasipri yakpITTa 013 MbIHa Macenenepi
3epTTE/IK: TEeNarorThlH KociOM ecy JeHreii, Kas3ipri NeJarorThlH IeJaroruKabIK
MOJICHHETI, MEeJaroruKaJblK HHHOBAIMSIIAP JKOHE KOCIOM MearorukaiblK KY3bIPETTLIIK.
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JKorapsl MeKTeNnTiH KoCiOM KY3BIPETTLTIK JCHI'€HiH NaMBITy KaKET €KeHi aHBIKTaJJIbI.
Makanaga yHMBEPCHUTET OKBITYIIBICBIHA KOCIOM KY3BIPETTUINiH JaMbITy OOMBIHIIA
ONIICTEeMENIK YCHIHBICTap YCHIHBUIABI. KociOu Ky3ipeTTUTKTIH Kypamaac OeiKTepiHiH
TOJIBIK CHIIATTaMAachl; KociOM KY31peTTUTIKTIH HETI3Ti 3JEMEHTTEepi; MeAarorukabik ic-
OpeKeT THIMIUTITiHIH KpUTepuiliepi, e31H-631 THIMII TOpOHENeyIiH HEeri3ri mapTTapsl;
THIMAI ~ 9uic-Tociniepi  MeH  TOpOMENIHIH  OUIIKTUIINH  KaJbITacThIPabl.
KopbITbIHABIIAN Kelle, OKYIIBIHBIH TYJIFajbIK KAaCHETTEpiHE epeKile Kypamaac -
MEAarOTUKAIBIK MOJICHUET, TEeIarOTMKAIBIK Ka0lieT, KociOu-menarorukanbik mebdepik,
iC-opeKeT ~ KOMIIOHEHTI-KOCIOM  MMIIPOBU3ALMs,  MENarorHKajblK  1C-OpeKeTKe
JaWbIHIBIFBIHBIH 1aMYbI YIIKEH 9Cep €TETiHIH asKTay.

KinTr ce3gep: nambITy, KociOM; KY3BIPETTUIIK; OKBITYIIBI, OLTIM; OKBITY;
MHHOBALMSUIBIK QJICTEp, JKETUINIPY, ©31H-e31 TopOueney; MPaKTUKAJIBIK iC-OpPEKeT,;
ONICTEMEIIIK TACL; MeJaror meodepiri.
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